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Introduction 

In June and July of 1970 and March, April, and May of 1971, committees 
within the House of Representatives and the Senate held hearings to investigate 
the needs of the nation’s educational community and to assist Congress in the 
development of education legislation to be enacted as part of the Education 
Amendments of 1972. Testimony before both houses of Congress alleged dis¬ 
crimination on the basis of sex in federally supported programs and educational 
institutions/ 

• Prompted by the many allegations of discrimination uncovered by the House 
Subcommittee on Postsecondary Education and the Senate Subcommittee on 
Education, the Congress passed Title IX of the Education Amendments of 1972 
on June 23, 1972. Title IX’s 37 word prohibitory statute reads as follows: 

No person in the United States shall, on the basis of Sex, be excluded from 
participation in, be denied the benefits of, or be subjected to discrimina¬ 
tion under any education program or activity receiving Federal financial 
assistance. 

Regulations to guide institutions toward compliance with Title IX’s man¬ 
date were drafted by the Department of Health, Education, and Welfare, ap¬ 
proved by the Congress, and took effect July 21, 1975. 

The Title IX regulations require that institutions conduct a self-assessment 
to determine if policies and practices governing the administration of programs 
covered under Title IX are in any way discriminatory on the basis of sex. Fi¬ 
nancial aid programs are, of course, covered under this legislative mandate. 
Completed self-assessments as well as proposals to modify policies and remedi¬ 
ate the effects of past discrimination were to have been completed by institu¬ 
tions and filed for review by the Department of Health, Education, and Wel¬ 
fare by July 21, 1976. Many institutions, however, have still not adequately 
accommodated Title IX’s self-assessment requirement. 

Coordinator of Research and Data in the Financial Aid Office at Syracuse University, 
Mr. Caliendo is a member of NYSFAAA and NSPAA. He has served as an administra¬ 
tive intern to the Chancellor of the University of Maine and anticipates receiving his 
Ph.D. in Higher Education this summer. 

Mr. Curtice received his M.S. from Syracuse University and worked in the Student 
Affairs Office before becoming a Financial Aid Counselor at that university. He 
is working toward his doctorate and participates in NYSFAAA and NSPAA. 
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An instrument entitled, “Title IX Self-Assessment Guide for Financial Aid 
Offices/’ has been developed to assist in this important first step to assure that 
sex is not a barrier to accessing campus-based student aid. The self-assessment 
guide described in the article is designed to help financial aid administrators 
with compliance of Title IX’s requirement to self-evaluate. The guide addresses 
itself to both the proportions of aid received by men and women as well as the 
institutions’ prevailing policies which determine or affect those proportions. 

Because of the diversity of institutions and financial aid programs, the self- 
assessment guide is designed to address a broad population and a variety of 
situations. The guide may, therefore, deal with some issues and programs 
which are not relevant to a particular institution. Furthermore, some institu¬ 
tions may experience greater difficulty than others in retrieving necessary infor¬ 
mation. For these reasons it is suggested that the guide be modified and 
adopted to the needs of each institution. 

Basics of Title IX 

A general overview of Title IX requirements will assist aid officers in under¬ 
standing the thrust of the self-assessment guide. Except under certain conditions, 
an institution that provides financial assistance to any of its students may not 
provide different amounts or types of assistance, limit eligibility for assistance, 
apply different criteria, or otherwise discriminate on the basis of sex. To in¬ 
sure nondiscriminatory awards, institutions must as a matter of policy imple¬ 
ment procedures which effectively select students for awards on the basis of 
criteria which is not discriminating in any way on the basis of 
sex. The availability of funds restricted to members of a particular sex is not a 
legitimate justification for the inequitable distribution of student aid funds. 
Institutions must also develop appropriate procedures in the case of sex- 
restricted scholarships, fellowships, or other forms of financial assistance to 
insure that these are allocated to students on the basis of nondiscriminatory 
criteria. Furthermore, no student may be denied the award for which he or 
she was selected because of the absence of a scholarship, fellowship, or other 
forms of financial assistance designated for a member of that student’s sex. 

Under Title IX, financial aid offices are prohibited from providing any as¬ 
sistance or service to any foundation, trust, agency, organization, or person 
which provides financial assistance to any student in a manner which discrim¬ 
inates on the basis of sex. There are, however, certain exceptions. In the case of 
legal instruments such as a domestic or foreign will, trust, bequest, or by act 
of a foreign government, an institution may administer scholarships, fellow¬ 
ships, or other forms of financial assistance which requires that funds be 
awarded on the basis of sex criteria. However, the “overall effect” of the 
awarding of sex-restricted financial assistance must not discriminate on the 
basis of sex. 

An institution’s application for federal funds must be accompanied by an 
assurance statement indicating that financial aid activities will be administered 
in compliance with Title IX regulations. The statement of assurance will be 
acceptable only if an institution commits itself to the intent and regulations 
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of Title IX as interpreted by the Director of the Office for Civil Rights, Depart¬ 
ment of Health, Education, and Welfare (86.4 (a) ). 

Financial aid offices may not discriminate on the basis of sex in their coun¬ 
seling responsibilities. Specifically, the assignment of counselors to students 
may not be based on sex. Furthermore, the distribution of information during 
counseling sessions or the use of counseling materials may not discriminate on 
the basis of sex (86.36). 

Most Of the controversy surrounding Title IX regulations has been in inter¬ 
collegiate athletics, an area of alleged sex discrimination in higher education. 
The final regulations require that, where men are afforded opportunities for 
athletic scholarships, women also be provided similar opportunities. Specifi¬ 
cally, the regulation provides: 

“To the extent that a recipient (institution) awards athletic scholarships 
or grants-in-aid, it must provide reasonable opportunities for such awards 
for members of each sex in proportion to the number of students of each 
sex participating in interscholastic or intercollegiate athletics.” 

It should be clear from a review of these general regulations that the man¬ 
date of Title IX requires financial aid offices to address sex-discrimination 
head on. Furthermore, in providing a directive for institutional self-assessment, 
HEW has clearly placed the burden of proof of compliance with each aid of¬ 
fice. The self-assessment guide described in the following section has been de¬ 
signed to help financial aid officers meet their responsibilities under Title IX. 
The document itself, of course, cannot eliminate sex discrimination. It can, 
when completed in good faith, provide further assurance that sex is not a bar¬ 
rier to the access of institutionally administered student aid funds. 

The Guide 

The “Title IX Self-Assessment Guide For Financial Aid Offices” is organ¬ 
ized in six sections. Each area represents a topic addressed in the Title IX reg¬ 
ulations, either in its sections dealing exclusively with financial aid or in areas 
which concern other operations. In addition, a seventh section of the self-assess¬ 
ment requests institutional demographic information which is utilized to de¬ 
termine proportions and ratios of recipients of aid based on sex. Necessary 
demographic information includes, for example, total student enrollment 
(graduate and undergraduate) by sex, total number of applicants by sex, and 
the ratio of applicants to recipients by sex. 

Following the section on demographic data are three sections addressing 
policy relative to (1) the content and distribution of publications and infor¬ 
mational brochures; (2) applications; and (3) need analysis format. Each of 
these sections of the document is organized to clarify and review current pol¬ 
icies and to help identify possible areas of sex discrimination. The guide then 
provides an opportunity to explain and justify any inequities or inconsisten¬ 
cies in the treatment of each sex. 

The next section of the self-assessment deals with the administration of spe¬ 
cific aid programs. These include fellowships, scholarships, grants, endow¬ 
ments, outside sources of funds and single sex scholarships, athletic scholar¬ 
ships, student employment, assistantships, and loans. The general organization 
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of each of these sub-sections is divided into three parts. The first part requests 
statistical data and is designed to determine the ratios of applicants, recipients 
and dollars'allocated. The second part addresses policies and procedures util¬ 
ized in determining recipients. Finally, institutions are afforded the opportun¬ 
ity to identify or justify any inconsistencies, imbalances, or inequities in the 
statistical data or policies. 

The final two sections of the document address compliance with Title IX 
and proposals for the resolution of non-compliance. The first of these tasks 
is accomplished by a systematic review of the information supplied in prev¬ 
ious sections of the guide. In the area of need analysis, for example, respon¬ 
dents are asked to determine if their policies and procedures are discrimi¬ 
natory. Any inconsistencies or inequities must be explained or justified. 
Furthermore, explanation or justification of demonstrated inequities or incon¬ 
sistencies must be supported to assure that the policies and practices in ques¬ 
tion do not violate Title IX’s legislative mandate. Paragraph 86.3 (c) (iii) of 
the regulations state that institutions must: 

“Take appropriate remedial steps to eliminate the effects of any discrimi¬ 
nation which resulted or may have resulted from adherence to these (dis¬ 
criminatory) policies and practices.” 

The last section of the self-assessment guide addresses this issue through 
the following items: 

1. In evaluating your self-assessment, have you determined that discrim¬ 
inatory practices exist which cannot be justified or whose justification is 
not supportable? List these policies or practices under the following cate¬ 
gories. 

2. Briefly outline your plans to address these discriminatory policies and 
explain how your new policies will achieve compliance and remediate 
the past effects of discrimination. 

3. Estimate the impact, in terms of time, cost, and personnel, required to 
implement the new policies. 

A self-assessment guide, no matter how well intended, inclusive, systematic, 
or in-depth, cannot assure that sex discrimination is eliminated from policies 
and practices found in those offices responsible for disseminating campus-based 
student aid programs. The document can only guide institutions toward 
points of awareness of real or potential acts of discrimination, no matter how 
unintentional. The attitude of those responsible for self-evaluation efforts is 
of the greatest importance. The law and the attendant regulations are shroud¬ 
ed with ambiguities in intent and interpretation. It is easy to gloss over the 
requirement to search out policies and practices which may be discriminatory. 
Administrators responsible for self-evaluation efforts as well as administrators 
of programs to be assessed must, in good faith, enter into this key initial task 
with sincere intentions and with a receptivity to the principle at stake. 

To end discrimination on the basis of sex in America’s postsecondary edu¬ 
cation industry is the goal of Title IX. The requirement to self-assess will not 
vanish. Instruments to assist in efforts to self-assess are available to those who wish 
to use them. The only other necessary ingredient to self-evaluation made in 
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good faith is a positive approach by those institutional leaders responsible for 
carrying out this federal requirement. 

The degree to which the national social priority addressed by Title IX 
will be realized rests with institutions and their leaders. One can only hope 
that they will approach the task honestly and that those aids made available to 
them will provide appropriate guidance. The guide which follows is believed 
to be such an aid. 


TITLE IX SELF-ASSESSMENT 
GUIDE FOR FINANCIAL AID 
OFFICES 

I. Introduction and general informa¬ 
tion. 

II. Demographic information neces¬ 
sary for the self-assessment. 

III. Publications and informational bro¬ 
chures. 

IV. Application procedures and poli¬ 
cies. 

V. Need analysis format. 

VI. Aid programs: 

a. Fellowships 

b. Scholarships 

c. Grants 

d. Endowments 

e. Outside sources of funds and 

single sex scholarships 

f. Athletic scholarships 

g. Student employment 

h. Assistantships 

i. Loans 

VII. Evaluation and compliance with 
Title IX regulations. 

VIII. Resolution of non-compliance. 

I. Introduction and General Information 
This self-assessment guide is designed 
to help financial aid offices review their 
policies, procedures, and practices to de¬ 
termine if they are in compliance with 
Title IX regulations. The questionnaire 
addresses itself to both the proportions of 
aid received by men and women, as well 
as the institution’s prevailing policies 
which determine those proportions. 

Title IX regulations require that an in¬ 
stitution’s self-assessment meet these 
basic requirements: \ 

1. The self-assessment must evaluate 
the current policies of an institution to 
determine if the effects of these policies 
are discriminatory on the basis of sex. 
(86.3, ci) 

2. The self-assessment must aid the in¬ 
stitution in modifying any current dis¬ 
criminatory policies. (86.3, cii) 

3. The self-assessment should indicate 
ways in which the institution can re¬ 
mediate the past effects of discrimina¬ 
tory policies. (86.3, a) 

4. The self-assessment must be complete 
by July 21, 1976. (86.1) 

5. The self-evaluation itself, along- 
with proposals to modify policies and 
remediate the effects of non-compliance 
must be available for review by the De¬ 


partment of Health, Education, and 
Welfare for at least three years after 
the completion of the self-assessment. 
(86.3, d) 

6. The results of each institution’s 
self-assessment must be made available 
to the campus community through its 
Title IX coordinator. (86.3, d) 

Because of the diversity of institu¬ 
tions and financial aid programs, the self- 
assessment guide is designed to address a 
broad population and variety of situa¬ 
tions. The guide may, therefore, deal with 
some issues and programs which are not 
relevant to a particular institution. Fur¬ 
thermore, some institutions may experi¬ 
ence greater difficulty than others in re¬ 
trieving necessary information. For these 
reasons, it is suggested that the guide be 
adopted to the needs of each institution. 

The following general information will 
help financial aid offices gain an over¬ 
view of Title IX requirements: 

Except under certain conditions, in 
providing financial assistance to any 
of its students, an institution (recip¬ 
ient) shall not: 

1. Provide different amounts or types 
of assistance, limit eligibility for as¬ 
sistance, apply different criteria, or 
otherwise discriminate on the basis of 
sex. (86. 37, a (1) ) 

2. Assist any foundation, trust, agency, 
organization or person which provides 
financial assistance to any student in 
a manner which discriminates on the 
basis of sex. (86.37, a (2) ) 

Financial aid established by certain leg¬ 
al instrunjents: 

1. A recipient may: Administer or assist 
in the administration of scholarships, 
fellowships, or other forms of financial 
assistance established by a domestic or 
foreign will, trust, bequest, or similar 
legal instrument or by acts of a foreign 
government which require that such 
award be made to members of a par¬ 
ticular sex. (86.37 (b) ) 

PROVIDED: The overall effect of the 
awarding of sex-restricted scholar¬ 
ships, fellowships, and other forms of 
financial assistance does not discrimi¬ 
nate on the basis of sex. (86.37 (b) ) 

2. To insure nondiscriminatory awards, 
recipients shall develop and implement 
procedures by which: 

a. Students are selected for awards on 
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the basis of non-discriminatory criteria 
and not on the basis of the availability 
of funds restricted to members of a par¬ 
ticular sex. (86.37 (b) 2i) 

b. Appropriate sex-restricted scholar¬ 
ships, fellowships, or other forms of fi¬ 
nancial assistance are allocated to each 
student on the basis of non-discrimina¬ 
tory criteria. (86.37 (b) 2ii) 

c. No student is denied the award for 
which he or she was selected because of 
the absence of a scholarship, fellowship, 
or other form of financial assistance 
designated for a member of that stu¬ 
dent’s sex. (86.37 (b) 2iii) 

Athletic Scholarships 

1. Where men are afforded opportuni¬ 
ties for athletic scholarships, the final 
regulation requires that women also be 
afforded these opportunities. Specific¬ 
ally, the regulation provides: 

“To the extent that a recipient awards 
athletic scholarships or grants-in-aid, it 
must provide reasonable opportunities 
for such awards for members of each sex 
in proportion to the number of students 
of each sex participating in interschol¬ 
astic or intercollegiate athletics”. 
(86.37 (c) ). 

An institution’s application for funds 
must be accompanied by an assurance 
statement indicating that financial aid ac¬ 
tivities will be administered in compliance' 
with Title IX regulations. (86.4 (a) ) 

A statement of assurance will be accept¬ 
able only if an institution commits itself 
to the intent and regulations of Title IX 
as interpreted by the Director of the Of¬ 
fice of Civil Rights Department of Health, 
Education, and Welfare (86.4 (a) ). 

Financial Aid Offices may not discrimi¬ 
nate on the basis of sex in their counsel¬ 
ing responsibilities. Specifically, the as¬ 
signment of counselors to students may 
not be based on sex. Furthermore, the dis¬ 
tribution of information during counseling 
sessions or the use of counseling materials 
may not discriminate on the basis of sex. 
(86/36). 

II. Demographic Information 

The following information should be 
collected prior to the actual self-evalua¬ 
tion and referred to in completing subse¬ 
quent sections: 

1. What is the total student enrollment 
at your institution ? 

2. What is the total undergraduate en¬ 
rollment ? 

3. What is the total graduate enroll¬ 
ment? 

4. What is the total number of male un¬ 
dergraduates ? 

a. What percent of the total under¬ 
graduate population is male? 

5. What is the total number of female 
undergraduates? 

a. What percent of the total under¬ 
graduate population is female ? 


6. What is the total number of male 
graduate students ? 

a. What percent of the total graduate 
population is male ? 

7. What is the total number of female 
graduate students ? 

a. What percent of the total graduate 
poulation is female ? 

8. What is the total number of students, 
both graduate and undergraduate, ap¬ 
plying for financial aid at your insti¬ 
tution ? 

a. Of the total student population, 
what percent apply for financial 
aid? 

b. Of the total student population 
who apply for financial aid, what 
percent actually receive financial 
assistance ? 

c. What is the total dollar amount 
awarded ? 

9. What is the total number of males ap¬ 
plying for financial aid at your insti¬ 
tution ? 

a. Of the total male population, what 
percent apply for financial aid ? 

b. What is the net financial need of 
male applicants ? 

c. Of the total male population apply¬ 
ing for aid, what percent actually 
receive financial assistance ? 

d. What is the total dollar amount 
awarded ? 

10. What is the total number of females 
applying for financial aid at your in¬ 
stitution ? 

a. Of the total female population, 
what percent apply for financial 
aid? 

b. What is the net financial need of 
female appliants ? 

c. Of the total female population ap¬ 
plying for aid, what percent actu¬ 
ally receive financial assistance? 

d. What is the total dollar amount 
awarded ? 

11. Identify all of the aid programs avail¬ 
able to all students at your institution. 
(Respond below) 

12. What is the total dollar amount avail¬ 
able in each of these programs ? 

(Respond below) 

13. For each program, what is the dollar 
amount received by men? What is the 
dollar amount received by women ? 
(Respond below) 

USE THIS SPACE FOR YOUR RE¬ 
SPONSES TO QUESTIONS 11, 12, 13 
(11) PROGRAMS 
( 12 ) 

TOTAL DOLLARS AVAILABLE 

(13) 

AID TO MEN 
(13) 

AID TO WOMEN 

SEOG 

NDSL 

CWSP 
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III. Publications and Informational Bro¬ 
chures 

1. Does your institution publish informa¬ 
tional brochures, bulletins, catalogs, 
or applications which describe finan¬ 
cial aid programs ? 

2. Do these publications include a pre¬ 
dominantly displayed statement indi¬ 
cating that your institution does not 
discriminate on the basis of sex in the 
awarding of financial assistance ? 

(Title IX) requires that such a notice 
be predominantly displayed on such 
materials). 

3. Do any of these publications include 
statements in the text or illustrations 
which suggest that your institution 
treats applicants or students differ¬ 
ently on the basis of sex ? 

4. What are your institution’s policies 
with regard to the distribution of in¬ 
formational brochures, catalogs, or ap¬ 
plications ? (Title IX requires that the 
same brochures and applications be 
equally available to both sexes). 

5. Can you justify any inequities or in¬ 
consistencies in your policies concern¬ 
ing publications and informational 
brochures? Explain and support your 
position. 

IV. Application Procedures and Policies 
Although this section is directed pri¬ 
marily toward the compliance of institu¬ 
tionally authored applications, you should 
be aware that you are also responsible for 
discriminatory practices which result 
from the use of nationally standardized 
financial statements. 

1. List the applications required by your 
institution from students applying for 
financial assistance. 

2. Of these applications, do those author¬ 
ed by your office include a statement 
specifying that your institution does 
not discriminate on the basis of sex in 
awarding financial assistance to stu¬ 
dents ? 

(Title IX regulations require that 
such a statement be predominantly 
displayed on applications). 

3. Do the applications require informa¬ 
tion on -marital or parental status ? If 
yes, what is the effect of using this 
information in the distribution of as¬ 
sistance ? 

4. Do the applications request informa¬ 
tion concerning the sex of the appli¬ 
cant? If yes, what is the effect of 
using this information in the distribu¬ 
tion of assistance ? 

5. Do the applications request informa¬ 
tion which may indirectly reveal or 
imply an applicant’s sex? For exam¬ 
ple, is information about activities, 

, memberships, or residence requested ? 
Is this information in fact used to 
discern an applicant’s sex? 

6. Can you justify any inconsistencies 


or inequities in the content or distri¬ 
bution of the financial aid applica¬ 
tions authored by your office? Ex¬ 
plain and support your position. 

V. Need Analysis Format 

1. What need analysis system(s) is/are 
utilized by your institution in deter¬ 
mining financial need of applicants? 

2. Does your need analysis system dis¬ 
criminate on the basis of sex in its 
treatment of income ? 

a. Is income treated differently de¬ 
pending on the sex of the principal 
wage earner ? 

b. Is income treated differently in one 
parent families depending on the 
sex of the parent? 

c. Is the sex of the parent taken into 
consideration in analyzing the in¬ 
come of divorced or separated fam¬ 
ilies ? 

d. Does your need analysis system 
discriminate in its treatment of in¬ 
come in other ways? Explain and 
support your response. 

3. Does your need analysis system dis¬ 

criminate on the basis of sex in its 
treatment of assets? 

a. Are assets treated differently in 
one parent families depending on 
the sex of the parent ? 

b. Is the sex of the parent taken in¬ 
to consideration in analyzing the 
assets of divorced or separated 
families ? 

c. Does your need analysis system dis¬ 
criminate in its treatment of assets 
in other ways? Explain and sup¬ 
port your response. 

4. Are adjustments made to the comput¬ 
ed parents’ contribution depending on 
the sex of the applicant or the sex of 
siblings in college ? 

5. Does your need analysis system dis¬ 
criminate on the basis of sex in its 
treatment of a student’s summer sav¬ 
ings, assets, benefits, or other resour¬ 
ces ? 

6. Does your need analysis system dis¬ 
criminate on the basis of sex in any 
other way in determining an appli¬ 
cant’s financial need ? 

7. a) What is your institution’s ap¬ 
proved student budget for men ? 
b) What is your institution’s approv¬ 
ed student budget for women? 

8. Justify any inequities, inconsistencies, 
or imbalances which exist in your 
need analysis format. Explain and 
support your position. 

9. In view of the information and justi¬ 
fications you provided above, is the ov¬ 
erall effect of your need analysis pol¬ 
icies and practices discriminatory on 
the basis of sex? If no, explain and 
support your position. If yes, explain 
your plans for resolution of non-com¬ 
pliance in Section VIII. 
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VI. Aid Programs 

If your institution ad-ministers separate 
programs which fall into any of the fol¬ 
lowing categories, the items should be an¬ 
swered for each individual aid program. 
VI-A Fellowships 

1. Does your institution offer fellow¬ 
ships ? 

2. How many students apply for fellow¬ 
ship assistance? 

a. How many applicants are men ? 

b. What percent of the total male 
population apply for fellowships ? 

c. How many applicants are women ? 

d. What percent of the total female 
population apply for fellowships ? 

3. How many students actually receive 
fellowship funds ? 

a. How many recipients are men ? 

b. What percent of the total male 
population receive fellowship as¬ 
sistance ? 

c. How many recipients are women ? 

d. What percent of the total female 
population receive fellowship as¬ 
sistance ? 

4. What is the total dollar amount avail¬ 
able to all students from all fellow¬ 
ship programs ? 

a. What is the dollar amount received 
by men ? 

b. What percent of the available fel¬ 
lowship funds are received by men? 
by women ? 

c. What is the dollar amount received 
by women? 

d. What percent of the available fel¬ 
lowship funds are received by wo¬ 
men? 

5. What is the criteria used in determi¬ 
ning who may apply for fellowship 
funds ? 

6. What is the criteria used in determi¬ 
ning recipients of fellowship funds? 

7. In selecting recipients of fellowship 
assistance, are assumptions or distinc¬ 
tions made on the basis of sex ? 

8. Justify any inequities, inconsistencies, 
or imbalances in the statistical infor¬ 
mation you reported in items 4-1 
above. Explain and support your posi¬ 
tion. 

9. Justify any inequities, inconsistencies, 
or imbalances in the information you 
reported in items 5-7 above concerning 
your policy in administering fellow¬ 
ships. Explain and support your posi¬ 
tion. 

10. In view of the information and justi¬ 
fications you provided above, is the ov¬ 
erall effect of your policies and prac¬ 
tices concerning fellowships discrim¬ 
inatory on the basis of sex ? If no, ex¬ 
plain and support your position. If 
yes, explain plans for resolution of 
non-compliance in Section VIII. 

VI-B Scholarships 

1. Does your institution administer 


scholarships designating a particular 
sex in a will, trust, or similar legal 
instrument? (Single sex scholar¬ 
ships) 

2. How many students applied for schol¬ 
arship assistance ? 

a. How many applicants are men ? 

b. What percent of the total male 
population apply for scholarships? 

c. How many applicants are women? 

d. What percent of the total female 
population apply for scholarships? 

3. How many students actually receive 

scholarship funds ? 

a. How many recipients are men? 

b. What percent of the total male 
population receive scholarships ? 

c. How many recipients are women? 

d. What percent of the total female 

population receive scholarships ? 

4. What is the total dollar amount avail¬ 
able to all students for all scholar¬ 
ship programs ? 

a. What is the total dollar amount re¬ 
ceived by men ? 

b. What percent of the available 
scholarship funds are received by 
men? 

c. What is the dollar amount received 
by women ? 

d. What percent of the available 
scholarship funds are received by 
women ? 

5. What is the criteria used in determi¬ 
ning who may apply for scholarships ? 

6. What is the criteria used in determi¬ 
ning recipients of scholarships? 

7. In selecting recipients of scholarship 
assistance, are assumptions or distinc¬ 
tions made on the basis of sex ? 

8. Justify any inequities, inconsistencies, 
or imbalances in the statistical infor¬ 
mation you reported in items 1-4 a- 
bove. Explain and support your posi¬ 
tion. 

9. Justify any inequities, inconsistencies, 
or imbalances in the information you 
reported in items 5-7 concerning your 
policy in administering scholarships. 
Explain and support your position. 

10. In view of the information and justi¬ 
fications you provided above, is the 
overall effect of your policies and 
practices concerning scholarships dis¬ 
criminatory on the basis of sex ? If no, 
support and explain your position. If 
yes, explain your plan for resolution 
of non-compliance in Section VIII. 

VI-C Grants 

1. Does your institution offer grants ? 

2. How many students apply for grant 
assistance ? 

a. How many applicants are men ? 

b. What percent of the total male pop¬ 
ulation apply for grants ? 

c. How many applicants are women ? 

d. What percent of the total female 
population apply for grants ? 
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3. How many students actually receive 
grant funds ? 

a. How many recipients are men? 

b. What percent of the total male 
population receive grants? 

c. How many recipients are women? 

d. What percent of the total female 
population receive grants ? 

4. What is the total dollar amount avail¬ 
able to all students for all grant pro¬ 
grams ? 

a. What is the dollar amount received 
by men? 

b. What percent of the available 
grant funds are received by men? 

c. What is the dollar amount receiv¬ 
ed by women ? 

d. What percent of the available 
grant funds are received by wo¬ 
men? 

5. What is the criteria used in determi¬ 
ning who may apply for grants ? 

6. What is the criteria used in determin¬ 
ing recipients of grants ? 

7. In selecting recipients of grant as¬ 
sistance, are assumptions or distinc¬ 
tions made on the basis of sex ? 

8. Justify any inequities, inconsistencies, 
or imbalances in the statistical infor¬ 
mation you reported in items 1-4 
above. Explain and support your po¬ 
sition. 

9. Justify any inequities, inconsistencies, 
or imbalances in the information you 
reported in items 5-7 concerning your 
policies in administering grants. 

10. In view of the information and justi¬ 
fications you provided above, is the ov¬ 
erall effect of your policies and prac¬ 
tices concerning grants discrimina¬ 
tory on the basis of sex ? If no, support 
and explain your position. If yes, ex¬ 
plain your plan for resolution of non- 
compliance in Section VIII. 

VI-D Endowments 

1. Does your institution offer endow¬ 
ments ? 

2. How many students apply for endow¬ 
ment assistance ? 

a. How many applicants are men ? 

b. What percent of the total male pop¬ 
ulation apply for endowments ? 

c. How many applicants are women ? 

d. What percent of the total female 
population apply for endowments? 

3. How many students actually receive 
endowment funds ? 

a. How many recipients are men? 

b. What percent of the total male 
population receive endowments? 

c. How many recipients are women ? 

d. What percent of the total female 
population receive endowments ? 

4. What is the total dollar amount avail¬ 
able to all students for endowment 
programs ? 

a. What is the dollar amount received 
by men ? 


b. What percent of the available en¬ 
dowment funds are received by 
men? 

c. What is the dollar amount received 
by women? 

d. What percent of the available en¬ 
dowment funds are received by wo¬ 
men? 

5. How many endowments are available 
at your institution ? 

a. Of those available, how many en¬ 
dowments are restricted to male re¬ 
cipients only? 

b. . Of those available, how many en¬ 

dowments are restricted to female 
recipients only ? 

6. What is the criteria used in determi¬ 
ning who may apply for endowments? 

7. What is the criteria used in determi¬ 
ning recipients of endowments? 

8. In selecting recipients of endowments, 
are assumptions or distinctions made- 
on the basis of sex? 

9. Justify any inequities, inconsisten¬ 
cies, or imbalances in the statistical 
information you reported in items 1-5 
above. Explain and support your posi¬ 
tion. 

10. Justify any inequities, inconsistencies, 
or imbalances in the information you 
reported in items 6-8 concerning your 
policies in administering endow¬ 
ments. Explain and support your po¬ 
sition. 

11. In view of the information and justi¬ 
fications you provided above, is the ov¬ 
erall effect of your policies and prac¬ 
tices concerning endowments dis¬ 
criminatory on the basis of sex? If no, 
explain and support your position. If 
yes, explain your plan for resolution 
of non-compliance in Section VIII. 

VI-E Single Sex Scholarships 

1. Does your institution solicit, list, ap¬ 
prove, publicize, or otherwise provide 
assistance or services to any founda¬ 
tion, agency, trust, organization^ or 
person offering sex restricted finan¬ 
cial aid in any of the following forms 
- scholarships, fellowships, assistant- 
ships, grants, loans, or employment 
opportunities ? 

a. If yes, what is the nature of such 
assistance or services. 

b. Is the overall effect of such as¬ 
sistance or service discriminatory on 
the basis of sex? 

2. Does your institution provide any oth¬ 
er type of assistance or service to such 
foundations, agencies, trusts, organi¬ 
zations or persons who discriminate 
on the basis of sex? For example, do 
you provide need analysis for process¬ 
ing of applications for funds from 
such agencies ? 

3. Does the institution administer schol¬ 
arships, fellowships, or other forms of 
financial assistance established by a 
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dcmestic or foreign will, trust, be¬ 
quest, or similar legal instrument 
which requires that such awards be 
made to a member of a particular sex? 

a. If so, how many legal instruments 
specify males only as recipients ? 

b. What is the dollar amount of such 
legal instruments which specify 
male recipients only ? 

c. How many legal instruments speci¬ 
fy females only as recipients? 

d. What is the dollar amount of such 
legal instruments which specify fe¬ 
male recipients only ? 

4. Are the recipients of these awards se¬ 
lected or identified on the basis of cri¬ 
teria other than a student’s sex ? 

a. Identify the methods or criteria by 
which recipients are selected for 
these awards. 

5. Does your institution deny an award 
for which a student was selected be¬ 
cause of the absence of scholarships, 
fellowships, or other forms of finan¬ 
cial assistance designated for a mem¬ 
ber of that student’s particular sex?, 

6. Has your institution made an attempt 
to secure additional funds from non¬ 
sex restricted sources ? 

7. Is the overall effect of the sex re¬ 
stricted scholarships, fellowships, or 
other forms of financial assistance 
discriminatory on the basis of sex? If 
yes, justify the imbalances and incon¬ 
sistencies and support your position. 

8. In view of the information and justi¬ 
fications you provided above, is the ov¬ 
erall effect of your policies and 
practices concerning Single Sex schol¬ 
arships discriminatory on the basis of 
sex? If no, explain and support your 
position. If yes, explain your plan for 
resolution of non-compliance in Sec¬ 
tion VIII. 

VI-F Athletic Scholarships 

1. Do you offer scholarships to athletes 
on a no-need basis ? 

2. How many no-need athletic scholar¬ 
ships are received by men ? 

a. What is the dollar amount ? 

3. How many no-need athletic scholar¬ 
ships are received by women ? 

a. What is the dollar amount ? 

4. What percent of the male popula¬ 
tion participating in inter-collegiate 
athletics are in receipt of need-based 
scholarships ? 

5. What percent of the female popula¬ 
tion participating in inter-collegiate 
athletics are in receipt of need-based 
scholarships ? 

6. Taking into consideration the percen¬ 
tage of the total female population 
participating in inter-collegiate ath¬ 
letics and the percentage of the total 
male population participating in in¬ 
ter-collegiate athletics, are scholar¬ 
ship monies (no need) proportionately 


distributed to student athletes of both 
sexes ? 

7. Taking into consideration the percen¬ 
tage of the total female population 
participating in inter-collegiate athlet¬ 
ics and the percentage of the total 
male population participating in in¬ 
ter-collegiate athletics, are scholar¬ 
ship monies (need based) proportion¬ 
ately distributed to student athletes 
of both sexes ? 

8. In view of the information provided 
above, is the overall effect of your pol¬ 
icies and practices concerning aid to 
athletes (need and no-need) discrim¬ 
inatory on the basis of sex? If no, ex¬ 
plain and support your position. If 
yes, explain your plan for resolution 
of non-compliance in Section VIII. 

VI-G Student Employment 

1. What is the number of students work¬ 
ing for your institution ? 

a. Of the population of students who 
work at your institution, what is 
the number of males ? 

b. Of the population of students who 
work at your institution, what is 
the number of females? 

2. Do you have a policy for selecting stu¬ 
dent employees ? 

3. What is this policy? Does this policy 
have the overall effect of discriminat¬ 
ing against one sex or the other in hir¬ 
ing practices? If there is no explicit 
policy regarding the selection of stu¬ 
dent employees, how does the institu¬ 
tion prevent or control discriminatory 
hiring practices ? 

4. What is the number of student jobs 
available on your campus ? Of the jobs- 
available for student employees, are 
there categories of positions which 
are held predominantly by males or 
held predominantly by females ? 

5. Of the jobs held predominantly by one 
sex, is reasonable opportunity avail¬ 
able to members of the other sex for 
employment in those positions ? 

6. Do your hiring practices for student 
employees include different criteria 
for one sex than they do for the other? 
Does this policy or practice lead to 
the employment of more members of 
one sex than the other in certain job 
categories ? 

7. Does your institution list, solicit, ap¬ 
prove, or otherwise publicize employ¬ 
ment opportunites for students which 
discriminate on the basis of sex? 

8. If you provide students with job list¬ 
ings, do you include a statement of pol¬ 
icy specifying that your institution 
will not accept or list positions which 
discriminate on the basis of sex ? 

9. Does your institution have a policy 
concerning pay rates for student em¬ 
ployees ? 

10. Is there a distinction made in the pay 
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rates on the basis of sex ? 

11. Does your institution have job cate¬ 
gories which are held .by both men and 
women for which one sex is paid less 
than the other? 

12. Does your institution have employ¬ 
ment criteria based on sex for student 
employees which affect hiring prac¬ 
tices, pay rates, or advancement? 

13. If your institution administers a Fed¬ 
eral College Work-Study Program in 
cooperation with off-campus agen¬ 
cies, have you established a procedure 
to assure yourself that such agencies 
do not discriminate against students 
on the basis of sex? (Title IX indi¬ 
cates that the institution must estab¬ 
lish such a procedure). 

14. Has your institution established a 
procedure to assure itself that campus 
supervisors of student employees do 
not discriminate on the basis of sex in 
hiring practices, pay rates, assign¬ 
ments of duties, or other aspects of 
student employment? 

15. Justify any inequities, inconsisten¬ 
cies, or imbalances in the information 
you provided above concerning your 
institution’s policies and practices in 
administering student employment 
programs. 

16. In view of the information and jus¬ 
tifications you provided above, is the 
overall effect of the policies concern¬ 
ing student employment discrimina¬ 
tory on the basis of sex ? If no, explain 
and support your position. If yes, ex¬ 
plain your plans for resolution of non- 
compliance in Section VIII. 

VI-H Assistantships 

1. Does your institution offer graduate 
or undergraduate assistantships ? 

2. How many assistantship positions 
are available ? 

3. How many students apply for assis¬ 
tantships ? 

a. How many applicants are men ? 

b. What percent of the total male pop¬ 
ulation apply for assistantships ? 

c. How many applicants are women? 

d. What percent of the total female 
population apply for assistant- 
ships ? 

4. How many students actually receive 
assistantship positions ? 

a. How many recipients are men ? 

b. What percent of the total male pop¬ 
ulation receive assistantships ? 

c. How many recipients are women ? 

d. What percent of the total female 
population receive assistantships ? 

5. What is the total dollar amount avail¬ 
able to students from all assistantship 
programs ? 

a. What is the dollar amount received 
by men ? 

b. What percentage of the available 
assistantship funds are received by 


men? 

c. What is the dollar amount received 
by women? 

d. What percentage of the available 
assistantship funds are received by 
women ? 

6. What is the criteria used in determi¬ 
ning who may apply for assistant- 
ships ? 

7. What is the criteria used in determi¬ 
ning recipients of assistantship 
funds ? 

8. In selecting recipients of assistant- 
ships, are assumptions or distinctions 
made on the basis of sex ? 

9. Are certain types of assistantship po¬ 
sitions at your institution held pre¬ 
dominantly by one sex rather than the 
other ? If yes, explain the imbalances. 

10. Among assistantship recipients, is 
there equal opportunity in different 
job categories ? 

11. Justify any inequities, inconsisten¬ 
cies, or imbalances in the statistical 
information you reported in items 2-5 
above. Explain and support your posi¬ 
tion. 

12. Justify any inequities, inconsisten¬ 
cies, or imbalances in the information 
you reported in items 6-10 concerning 
your policy in administering assis¬ 
tantships. Explain and support your 
position. 

13. In view of the information and jus¬ 
tifications you provided above, is the 
overall effect of your policies and 
practices concerning assistantships 
discriminatory on the basis of sex? If 
no, explain and support your position. 
If yes, explain your plan for resolu¬ 
tion of non-compliance in Section VIII. 

VI-I Loans 

1. Does your institution administer loan 
programs ? 

2. How many students apply for loan as¬ 
sistance ? 

a. How many applicants are men ? 

b. What percent of the total male pop¬ 
ulation apply for loans ? 

c. How many applicants are women ? 

d. What percent of the total female 
population apply for loans ? 

3. How many students actually receive 
loan funds ? 

a. How many recipients are men ? 

b. What percent of the total male 
population receive loans? 

c. How many recipients are women? 

d. What percent of the total female 
population receive loans? 

4. What is the total dollar amount avail¬ 
able to all students for all loan pro¬ 
grams? 

a. What is the total amount received 
by men ? 

b. What percent of the available loan 
funds are received by men ? 

c. What is the total amount received 
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by women? 

d. What percent of the available loan 
funds are received by women ? 

5. What is the criteria used in determi¬ 
ning who may appply for loans ? 

6. What is the criteria used in determi¬ 
ning who may apply for loans? 

7. In selecting recipients of loan assis¬ 
tance, are assumptions or distinc¬ 
tions made on the basis of sex ? 

8. Justify any inequities, inconsistencies, 
or imbalances in the information you 
provided in items 2-4 above. Explain 
and support your position. 

9. Justify any inequities, inconsistencies, 
or imbalances in the information you 
provided in items 5-7 concerning your 
policies in administering loans. Ex¬ 
plain and support your position. 

10. In view of the information and justi¬ 
fications you provided above, is the ov¬ 
erall effect of your policies and prac¬ 
tices concerning loans discriminatory 
on the basis of sex? If no, explain and 
support your position. If yes, explain 
your plan for resolution of non-com¬ 
pliance in Section VIII. 

VII. Evalutation and Compliance with 
Title IX Regulations This section of the 
self-assessment is designed to help sum- 
mar i z e and evaluate the findings 
of the questionnaire. By reviewing 
your responses to the previous 
sections, you should now be able to de¬ 
termine the extent of your institution’s 
compliance or non-compliance with the in¬ 
tent and regulations of Title IX. 

Answers to the following questions 
should reflect, in summary form, your con¬ 
clusions in each of the previous sections. 

1. Publications and Informational Bro¬ 
chures 

Do the policies and procedures govern¬ 
ing the publication and distribution of 
informational brochures adhere to Ti¬ 
tle IX regulations? You must now be 
able to justify any inconsistencies in 
the content and policies concerning 
these publications which are based on 
a student’s sex. Support your position. 

2. Application Procedures and Policies 
Do your policies and procedures con¬ 
cerning all aspects of am>1ir»atjnns 
adhere to the regulations of Title IX? 
If you believe that you are in compli¬ 
ance with Title IX, you must now jus¬ 
tify any inconsistencies in processing 
applications which are based on a stu¬ 
dent’s sex. Support your position. 

3. Need Analysis Format 

Do your policies and procedures con¬ 
cerning need analysis comply with Ti¬ 
tle IX? Justify any inconsistencies 
based on sex and support your posi¬ 
tion. 

4. Aid Programs 

Do your policies and practices con¬ 
cerning the administration of your in¬ 


stitution’s aid programs adhere to the 
regulations of Title IX? You should 
now be able to determine which of 
your aid programs do or do not comply. 
If some programs contain inconsisten¬ 
cies based on sex, you must now jus¬ 
tify these and support your position 
that you are in compliance. Support 
your justification. 

VIII. Resolution of Non-Compliance 

Title IX regulations require that dis¬ 
criminatory practices be addressed and 
revised to eliminate on-going discrimina¬ 
tion and to remediate the past effects of 
such practices. This section of the self-as¬ 
sessment guide is intended to help institu¬ 
tions outline their plans to achieve compli¬ 
ance with Title IX. 

The following set of questions should 
be applied to^ the four major areas in Sec¬ 
tion VII, “Evaluation and Compliance 
with Title IX Regulations”. 

1. In evaluating your self-assessment, 
have you determined that discrimina¬ 
tory practices exist which cannot be 
justified or whose justification is not 
supportable? List these policies or 
practices under the following cate¬ 
gories: 

a. Publications and Informational 
Brochures. 

b. Application Procedures and Poli¬ 
cies 

c. Need Analysis Format 

d. Aid Programs 

2. Briefly outline your plans to address 
these discriminatory policies and ex¬ 
plain how your new policies will 
achieve compliance and remediate the 
past effects of discrimination. 

a. Publications and Informational 
Brochures 

b. Application Procedures and Poli¬ 
cies 

c. Need Analysis Format 

d. Aid Programs 

3. Estimate the impact, in terms of time, 
cost, and personnel, required to imple¬ 
ment the new policies. 

a. Publications and Informational 
Brochures 

b. Application Procedures and Poli¬ 
cies 

c. Need Analysis Format 

d. Aid Programs 
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